Model Motion for a Black Students’ Officer
 
This union believes:
1. Black students experience racial discrimination and under representation in the education system and within society.
2. This union should be for every student and should pro-actively combat discrimination and barriers to involvement.
3. This union has a moral duty to combat discrimination against its students, whether in the college, union, or community.
4. Having specific representation for Black students will empower this group to be more involved in the union and will highlight the problems experienced by Black students.
 
This union resolves:
1. To create a Black Students’ Officer position with the following job description:
 
The Black Students’ Officer will:
· Be an executive officer of the students’ union and represent the needs and opinions of Black students to the executive.
· Convene and chair the Union’s Black Students’ Committee through which s/he will liaise with Black students and canvass opinions in an appropriate manner.
· Scrutinise both the Union and institution’s equal opportunity’s policies to ensure that they protect the rights and promote the involvement of Black students; ensuring that the equal opportunity policy is adequate and is properly implemented at all times.
· Produce campaign materials and resources to educate all students about Black students’ issues, especially discrimination and racism, and campaign against under-representation.
· Work with the NUS Black Students’ Campaign and organisations like the TUC, the trade unions, Equality and Human Rights Commission (EHRC) and One Society Many Cultures to support local and national initiatives. 
· Ensure the Union fully engages in the democratic processes of the NUS Black Students’ Campaign, e.g. submitting motions and sending delegates to conferences.
· Run appropriate campaigns specific to Black communities on campus with full resources and support from the Union.
 
2. The Black Students’ Officer position will only be elected by those students who are of African, Arab, Asian and Caribbean heritage.
3. To be eligible to stand for the Black Students’ Officer, an individual must be a student who is of African, Arab, Asian or Caribbean heritage.
4. To create and fund a Black Students’ Committee, membership of which will be open only to those students who are of African, Arab, Asian and Caribbean heritage.
 
