Increasing Black Representation

Hi sisters and brothers, 
This is Samaira from the NUS Black Students' Committee and Vice President of Manchester Met University Students’ Union sending you this week’s update on practical steps to get more Black students involved in our unions.

Despite Black students being more than 20 per cent of NUS’ membership we continue to be among the least represented groups in many unions’ democratic and social structures, and seriously under-represented across the further and higher education student movement. The reality is that until students’ unions redress this under-representation Black students will continue to miss out on academic and welfare support, remain on the fringe of union activities, and will fail to realise the full benefits of being in a union, and potentially fail to meet their full potential.

I have been working as a volunteer member of the NUS Black Students’ Campaign to push its tradition of campaigning for Black representation to support students. Much more needs to be done because we have considerable resources, a national officer, a budget, Committee members around Britain, and a real commitment to win the arguments for increased representation which have still not been won in many colleges and universities. In my own students’ union, for example, we had no Black sabbaticals at all, until a group of Black students, including myself, set about to campaign and organise all Black communities on campus, from the Islamic Society, the African and Caribbean Society, the Asia Society, International Students’ groups, among others. This work led to us winning three Black student sabbatical officer positions with a clear manifesto that demanded inclusion, equality and fair representation for all. 

As the first Black Muslim woman to be elected a sabbatical officer in my union, I have first-hand experience of the challenges Black students can face in being selected, in campaigning, and in contesting elections. I stand as a testament to the fact that it can be done and I have been working with Black students up and down the country to help them to win elections. We can all play our part in increasing and extending involvement and participation of Black students in their union structures.

I want to hear about and share your experiences of how you have helped to improve Black students’ representation and to build more open and inclusive unions that will address our needs. We need your expertise to help win even more Black students’ officer positions, among other roles, in even more unions.

In the meantime, here are some ideas to get things going within your clubs, societies, and your union, to make it more inclusive and representative. Please read, act, and share widely:
1) Become a delegate at Annual Conference (24-26 April 2012, Sheffield) which is NUS’ highest decision making forum. We need more Black students there!
2) Stand for election onto your students’ union executive or council. Encourage others do to so too. I have attached two practical briefings I produced for Black students to support you to understand how to stand and win elections in your union. 
3) Campaign for a Black Students’ Officer in your union. Submit a model motion, like the one I have attached to this email, to your union council meeting.
4) Encourage your students' union to get involved with the NUS Black Students’ Campaign, set up a weekly information stall or notice board, and organize social events. Visit: http://www.nusconnect.org.uk/campaigns/black/for materials/resources.
5) Speak to your union's ents or societies’ officer and ensure they also organize events that are held in non-alcoholic spaces, in order to be inclusive of everyone, or ask for some events held jointly with Black students’ clubs to reflect our interests. 
6) Please find attached the NUS Black Student’s Handbook which I helped produce. It's packed full of good information and advice that will give you ideas for your own Black clubs and society events. (This is the 2010-11 handbook because the 2011-12 edition has not been published but it still contains very current advice).

For more practical tips and information on how to organise and implement the ideas above, most of which I have already done in my own union, or for any other support, please do not hesitate to contact me. I will do everything I can to help!

Yours in unity,

Samaira Anjum
NUS Black Students’ Committee &
Vice President, Manchester Met Uni Students’ Union
Email: samaira.anjum@nusbsc.org.ukor sam_7861@hotmail.co.uk
Follow me on Twitter: samaira_anjum
Join me on Facebook: https://www.facebook.com/profile.php?id=745528691



