Students Employment Protection
Conference notes: 

1. Since coming into office the Government has taken determined steps to undermine the legal framework underpinning employment protection in the UK and to reduce access to justice for those who have suffered breaches of their rights at work.

2. Young Black workers are at particular risk from relaxed employment rights legislation because it is us who tend to fill low paid, precarious and temporary contract work.

Conference believes:

1. It is appalling that the Government is cynically using the ‘red tape challenge’ to promote a perception of excessive employment regulation among the public, to lend legitimacy to proposed changes. 

2. It is wrong to suggest that it is hard-won employment laws that must be sacrificed in seeking economic prosperity.

3. Under the banner of deregulation, the proposals attack the rights of employees and their unions.

4. The increase in the unfair dismissal qualifying period to two years and a requirement for claimants to pay tribunal fees will encourage unscrupulous employers to act unreasonably, and will have a chilling effect on the determination of young Black employees to demand their legal rights, in particular in non-unionised workforces. 

5. The UK must develop the framework of fundamental and employment protections, with adequate remedies and sanctions, to ensure that young Black workers’ rights (in particular) which are enshrined in international law and standards are properly respected.

Conference resolves to:

1. Continue to campaign against initiatives such as the ‘red tape challenge’ where they affect real protections for young Black workers and union members;

2. Continue to work with other organisations such as trade unions, the TUC, legal and parliamentary groups to oppose the Government’s proposals and to promote a fair system of employment protection;

3. Continue to campaign for the repeal of restrictive trade union and balloting laws.
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The Economy and Inequality
Conference believes:

1. The Government’s economic strategy and austerity measures are deepening the economic crisis and worsening living standards of ordinary people, including the Black community and students;

2. Austerity measures have created the worst squeeze on living standards in recent history. Pay cuts and freezes, attacks on pensions, decimation of public services like education and health, reduce the living standards of ordinary people, while those who are largely responsible for the crisis pay little penalty for their part;

3. Economic policies have a disproportionately adverse impact on certain groups in society like Black young people.

Conference further believes:

1. Free market, neo-liberal model that has dominated Britain and other Western economies has been exposed as a failure. 

2. Economic policy should be geared towards creating full employment and investment in high quality public services like education;

3. Economic policy should be the foundation for delivering fairness in a way that benefits all parts of the country and all sections of society.

4. A major change of direction is needed. Higher taxation on financial institutions and the wealthy, including tackling tax evasion and avoidance, should play a major part in this.

5. Good quality state education that meets the aspirations of all learners can only be funded and properly organised in a new economic context.

Conference resolves to:

1. condemn the abolition of the Future Jobs Fund and Education Maintenance Allowance (EMA) and call for their reinstatement with the raising of the participation age to 18 by 2015.

2. reaffirm its “no cuts” policy – to education, pay, jobs, pensions or services.

3. work with other unions and on radical alternative economic strategy which puts people’s needs for education, jobs, and secure homes first.

4. develop this economic strategy by pushing for:

a. scrapping of Trident replacement and taking key drivers of economic growth and wealth creation back into public ownership;

b. Nationalising and publicly controlling banks and financial institutions rather than bailing them out with our money;

c. Investing in green jobs to secure radical environmental change and tackling the threat of climate change;

5. campaign more widely for effective opposition to the Government’s policies and promote protests and action based on the alternative approach outlined.
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Cuts
Conference notes:

1. The Government’s cuts programme is causing irreparable damage to the education service.

2. Education has not, as the Government pretends, been protected against cuts. Real terms funding has been cut, even including the Pupil Premium. The removal of targeted funding has hit the most vulnerable groups of young people. Capital funding has been slashed.

Conference believes:

1. As education moves into a second full financial year of real terms cuts in 2012-13 with at least another two years to come, the damage is growing with more schools and colleges struggling financially.

2. Government’s proposed reform of education funding will not address the real issues facing education, but will in many cases make the funding problems worse.

3. In Wales, the cuts to public sector funding mean real terms cuts for schools and colleges alongside major cuts in capital funding.

4. Sixth form and FE colleges have been hit by greater year-on-year real terms cuts in post-16 funding, combined with the 75% cut to entitlement and tutorial funding. 

5. Many colleges have seen student numbers fall due to the impact of the abolition of the EMA.

6. The cuts to local authority budgets mean that many services essential to schools and colleges have been cut back or removed altogether. 

7. Attacks on teachers are attacks on education – without well-supported and appropriately rewarded teachers, we will not be able to develop the highly-skilled workforce essential to economic growth. Cutting education spending is a false economy with major social and economic costs.

8. The Government does not understand the importance of public services including education to economic growth. It prefers to divert resources to its dogma-driven private education. At the same time it refuses to consider alternatives such as a Robin Hood Tax.

Conference resolves to:

1. Call on the NUS and education unions to continue campaigning against the cuts programme and to defend pay, pensions and investment in public services by:

2. Work effectively with the NUS and TUC, other public sector trade unions and BARAC to oppose the Government’s cuts; and

3. Continue to consider all possible forms of national and local activity to overturn the Government’s proposals including public meetings, rallies, demonstrations and industrial action.
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Women and Cuts
Conference notes: 

1. Women are taking the brunt of the cuts – they are in the front line for job losses, reduced benefits and the rollback of public services like the NHS.

2. Women’s unemployment is at its highest since 1988 – but the record 1.06 million women out of work will find little welfare support. 

3. As of November 2011, the 41,000 women who lost their jobs in the past three months are also facing capped or frozen benefits. 

4. Women typically earn less, own less and have less financial independence than men, many women now on the dole have less to fall back on and had less to start with.

5. This is even worse for Black women.

6. Recent decisions to slash family and housing benefits will hit women worse and the full package of cuts will leave single mothers hardest hit of all – on average, they will lose one month’s income a year. 

7. Add the rising cost of childcare and many are being forced to leave jobs as they can’t afford to work. 

8. The effect of the cuts and attacks on pensions will throw many women into poverty.

9. Government claims that the private sector will create positions for thousands of women who’ve found themselves out of work for the first time. 

10. Even those who find other work can expect to earn less. 

11. On average, women in the private and public sector get 20% less than men – £80 per £100 a man gets.

Conference believes:

1. While much has been achieved in terms of women’s rights, the economic crisis, the Government’s approach to tackling it, risks turning back the clock. 

2. For the first time in a generation, we’re likely to see equality between women and men start moving backwards.

Conference resolves to:

1. Reject the government’s claim that “we’re all in this together”, the reality is some are worse hit than others – and it is Black women who are amongst those suffering the most.

2. Put the issue of attacks on women at the forefront of the Campaign against the cuts and pensions by producing publicity material and information highlighting the issues identified above and seeking the support of all unions involved in the campaign.
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Women and the 'Raunch Culture'
Conference notes: 

1. The coalition government’s policies are set to increase the burden on women who, as the welfare state is undermined and attacked, find responsibility for care pushed back into the home and onto the shoulders of women.

2. Despite formal, legal, equality that women have won, sexism and inequality are still a factor in shaping women’s lives today, including those of students.

(i) the number of lap-dancing clubs has doubled in the UK since 2004;

(ii) growth of “lad's mags” that objectify women’s bodies;

(iii) research into media portrayals of women as ‘sex objects’ shows such attitudes cause extensive harm to women and leads to an increase in sexist attitudes and behaviours;

(iv) 89% cosmetic surgery is carried out on women;

(v) size zero fixation has fed a climate where 5% women now have an eating disorder;

(vi) 33% diabetic women admit to not taking insulin in an attempt to ‘stay slim’.

Conference believes:

1. Attacks are growing on rights women have fought for, including the right to make choices about reproductive rights and abortion;

2. The rise of what has become commonly known as ‘raunch culture’ where the old sexism of the past has been rebranded by big business. 

3. In particular, the gains of the last 40 years in terms of women’s sexual liberation are being turned back on women and girls in commodified form. 

4. Beauty pageants of old have become a staple of student union life. 

5. The objectification of women’s bodies is playing an ever more role in society.

6. This is having a particularly damaging effect on girls and young women. 

7. Far from being ‘ironic’ or ‘empowering’ this new sexism is damaging. Growing up in a world where it’s normal for women’s bodies to be seen as sex objects affects the way girls and women grow to view themselves and their place in society.

Conference resolves to: 

1. work with NUS Women’s Campaign;

2. Commission a study on the attitudes of Black girls and women toward gender roles, their bodies and self esteem;

3. Produce and disseminate materials that take up the issues above;

4. support women and men who protest against manifestations of new sexism;

5. Encourage unions to fight any attack on Black women’s rights.
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The Plight of Young Black People
Conference notes:

1. In March 2011 unemployment stood at 2.7 million. In London, 25 people chase every one vacancy, and the youth unemployment rate stands at 20%;

2. Britain is a less equal place than at any time since the 1930s. 

3. While unemployment and poverty rates have soared, the combined fortunes of the 1000 richest people now stands at nearly £400 billion;

4. The cutting of EMA and raising tuition fees is leading to the exclusion of Black working class young people from further and higher education;

5. Council budget cuts have seen the slashing of services including youth clubs and community projects, 62% of youth services were cut in Haringey alone;

6. The number of Black people stopped and searched by the police has increased by 70% over the past five years according to MoJ figures (2010), and young Black people are disproportionately targeted (26 times more likely).

Conference believes: 

1. the summer 2011 riots had political causes and were an explosion of rage against poverty, inequality, police racism and the effect of government policies on young people;

2. the solution to the social unrest that was witnessed does not lie with the criminal justice system.

3. young people are suffering disproportionately from increasing social and economic inequality, and the effects of this Government’s policies. 

4. Successive government policies have created what has become a ‘lost generation’ - young people who feel they have no future to look forward to and no stake in society;

5. the solution must be social and include fairer distribution of resources between the wealthiest and poorest in society, and an improvement in the future prospects for young people through improved access to employment and education.

6. descriptions of young people as ‘feral’ is dangerous, 

7. David Cameron’s reference to 'generations of worklessness’ representing ‘selfishness’ and taking advantage of ‘rights without responsibilities” was an attempt to label unemployed and poor people as a moral underclass.

Conference resolves to: 

1. Campaign for restoration of EMA to support students pursuing education;

2. Condemn the crocodile tears of councillors who cut youth services

3. Support campaigns against the closure of youth services;

4. Support young people to ensure they are not dealt with disproportionately by the legal system.
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Youth Unemployment
Conference notes;

1. the cause of rioting in August was multiple but a major factor is youth unemployment which continues to rise as a result of structural changes in the labour market exacerbated by recession and public service cuts;

2. research evidence shows strong relationship between unemployment, poverty and urban deprivation and young people without educational qualifications are 400% more likely to be out of work than graduates;

3. ‘underemployment’ and threat of increased economic insecurity is affecting the majority of young people including graduates with 10% of out of work 6 months after leaving university and 33% not in ‘graduate’ jobs;

4. not counting those in full-time education, one million 16-24-year-olds are unemployed (20%). The proportion is higher in poor areas of Britain and among Black groups.

Conference believes: 

1. the most important bridge between school and work for many young people is apprenticeships. 

2. In its budget the Coalition Government announced 50,000 apprenticeships, bringing the total to 250,000 by 2015;

3. This is far short of the number of places needed;

4. Many apprenticeships are low quality, shorter than proper high-skill apprenticeship and often based in private training providers and FE colleges rather than companies;

5. There is no guaranteed job on completion.

Conference resolves to:

1. call on the government to implement an effective programme to address youth unemployment based on key principles:

(i) proper apprenticeships developing high-level skills for all young people who need them;

(ii) Apprenticeships pay at least the minimum wage;

(iii) Apprenticeships linked to permanent employment;

(iv) increased role for local councils in generating opportunities e.g. increasing the number of apprenticeships when awarding council contracts, purchasing agreements and grants.

2. calls on councils to publish an audit of its policies and strategies to reduce youth unemployment;

3. focus policies to tackle youth unemployment on socially deprived areas, and address gender/racial inequalities; 

4. demand increased public spending to create jobs; 

5. end to the current exploitative system of internships which also excludes many new graduates;

6. cooperate with education unions and campaigning bodies to forge new vision for education and employment of young people to equip learners to respond to increasingly hostile economic climate.

7. renew calls for improved educational opportunities, restoration of EMAs and free education.
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Black Disabled People and the Coalition Government
Conference notes:

1. Disabled people are among the most marginalised within society;

2. Black disabled people, especially students and young people, are even harder hit;

3. The attack on the independence and welfare of disabled people launched by the Coalition Government exacerbates disabled and Black peoples’ lives;

4. Currently there are at least 14 separate cuts and attempts to reduce the benefits that millions of disabled people rely upon to counter the barriers of a disabling society, discrimination and the resultant poverty they face;

5. Incapacity benefit and disability living allowance were introduced to take account of the extra costs of being disabled in our society and that these barriers have not significantly reduced.

Conference believes:

1. the use of the Work Capability Assessment which is a computer tick box scheme is leading to 40% of claimants losing their benefit and that everyone on Disability Living Allowance will now be medically assessed;

2. this scheme fails to take into account the significant challenges Black and disabled people experience in the workplace;

3. this unprecedented attack on disabled people is a breach of international human rights and in particular the United Nations Convention on the Rights of People with Disabilities ratified by the Government in July 2009.

Conference resolves to:

1. Work with the NUS Disabled Students’ Campaign to raise this matter with the Government and the NUS to seek an immediate moratorium on these harmful reductions;

2. Proactively support the participation of Black and disabled people within the NUS Black Students’ Campaign;

3. Celebrate the lives of Black people during Disability History Month.

Word count: 245

Resisting All Racism
Conference notes:

1. David Cameron’s 2011 speech at the Munich Security Council stated multiculturalism in Britain had “failed”. In doing so he made a direct connection between this supposed failure and the growth of terrorism;

2. the government’s cynical cuts to English for speakers of other languages (ESOL) provision which is a huge blow for community cohesion, has hit Black people and women the hardest and flies in the face of Cameron’s call for immigrants to learn English;

3. the continuing attempts of far-right groups to gain purchase in wider society, particularly in the UK and Europe

Conference believes:

1. this government’s approach must be rejected as it aids and encourages racism;

2. far right groups are encouraged by the way in which established mainstream political parties and governments have adopted their language and policies, which has led to whole communities being scapegoated;

3. as the economic crisis deepens, we will witness intensified attacks on the most vulnerable sections of society – including asylum seekers, immigrants and travellers.

Conference resolves to:

1. support campaigns to defend vulnerable and Black communities;

2. condemn the attempts by groups such as the English Defence League to march and rally in our towns and cities in order to intimidate and threaten Muslim and other minority groups; 

3. condemn the way in which such groups and actions have been tolerated and accommodated by the government and the police despite the fact that such actions create tension and incite racial hatred in breach of the law.

4. congratulates all those involved in anti-racist and anti-fascist actions whose protests have prevented the intimidation of communities by far right groups. 

5. Support the One Society Many Cultures organisation which has a well-deserved reputation for challenging racism and fascism at every turn, in contrast to the actions and statements of many in power in this country and elsewhere who criticise and blame minority groups for failures of government, adding to the vilification they already suffer;

6. condemn the banning of the veil in countries across Europe, which has led to an increase in violent attacks on Muslim women in their own society as well as their isolation and stigmatisation.
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Preventing Violent Extremism: the Prevent Agenda
Conference notes:

1. The Coalition Government has reviewed the Prevent Strategy which was launched in June 2011.

Conference believes:

1. It is concerning that whilst the Strategy purports to tackle all forms of violent extremism, in reality, the Muslim community is particularly targeted;

2. It is also concerning that college and university lecturers are being asked to play a significant role in identifying young people who are ‘vulnerable’ to ‘radicalisation’; believes that any activity which encourages spying on students or student peers is entirely at odds with the civil liberties culture of Britain;

3. spying on Muslim students is likely to feed the already significant frenzy of Islamophobia in society and in education:

4. the spying being proposed is unlikely to be strictly regulated within agreed protocols with other agencies such as the police, and therefore unethical and unworkable.

Conference resolves to:

1. Survey members on the impact of the Strategy on Black students;

2. Commission independent research, alongside FOSIS – the Federation of Student Islamic Societies – and others where possible, on the impact of the Strategy on education workers, students and young people in education;

3. Raise concerns about the Strategy with the NUS and TUC as other public sector workers are affected;

4. Approach the Association of Chief Police Officers and/or the Police Federation with a view to developing a joint protocol on opposing the operation of the Strategy in education; and

5. Consult with anti-racist and anti-fascist organisations on the impact of the Prevent agenda on Black students.
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Racist Abuse and Discriminatory Practices
Conference notes:

1. some progress has been made towards race equality in the UK; however racism still remains a daily reality for many Black students as well as Black workers in both public sector and private organisations;
2. the increase in racist abuse that Black students and their lecturers are reportedly facing in education is worrying;
3. recent research from Bradford University concluded that in the NHS, Black staff were significantly over represented in disciplinary and capability proceedings, despite the requirements, laid down by the Race Relations Amendment Act (RRAA, 2000) to publish annual statistics relating to the number of staff involved in formal procedures broken down by ethnicity.

4. the Bradford research refers to similar experiences in other organisations including the police service and education;
5. the overall findings suggest that Black people are almost twice as likely to be disciplined compared with their white counterparts.

Conference believes:

1. These findings are a serious concern and suggest formal proceedings against Black people at work and in education are on the increase;
2. specific monitoring data and statistical reports on matters of race equality are not widely available and therefore the true extent of race equality issues is not clearly reported.
Conference resolves to:

1. Work with other education trade unions and Black community groups to promote anti-racism activities;

2. Carry out a survey to investigate how widespread this abuse is and gather data from students on the number of cases of disciplinaries and reported abuses to provide anecdotal equality data;

3. Produce guidelines to help tackle this problem by using any appropriate means, including legislation where necessary, to protect members by developing resources to educations students’ unions on how to ensure comprehensive and effective monitoring and assessments are conducted by their education institutions, how to support student victims of racism, and how to proactively challenge racist behaviour;
4. Remain vigilant and monitor race discrimination in the workplace in relation;
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Defending LGBT Equality
Conference notes:

1. The presence of NUS Black Students’ Campaign at the UK Black Pride festival alongside Love Music Hate Homophobia;

2. a high profile, visible presence at these events shows the Campaign’s commitment to LGBT equality and helps build confidence amongst Black and LGBT students;

3. homophobic and transphobic bullying continues to blight the lives of young LGBT people in education, yet that there is currently no obligation to monitor or record homophobic or transphobic specific incidents in education;

4. many union officers do not feel confident in challenging homophobic and transphobic behaviour, and that most educational institutions do not have a specific anti-homophobic or transphobic bullying policy;

5. homophobic and transphobic bullying incidents are significantly reduced in institutions that adopt such policies;

6. the devastating effect that the Government cuts have had on youth services in general, and specifically those supporting the young LGBT community, e.g. PACE, London’s leading provider of support and counselling services for LGBT youth, has lost 100% of its local authority funding;

7. It is estimated that LGBT teenagers are 4-5 times more likely to self harm or attempt suicide than non-LGBT peers;

8. The Government’s alarming record of deporting LGBT asylum seekers back to countries where they risk persecution or even death on the grounds of their sexual orientation.

Conference believes:

1. all oppression must be challenged and the LGBT community can work constructively with others to oppose discrimination such as Islamophobia and sexism;

2. some groups such as the English Defence League (EDL), claim to support LGBT rights at the expense of other minority communities.

Conference resolves to: 

1. Maintain a high profile presence at Pride events, develop further its work with LMHH and continue to encourage all unions to support local pride events;

2. Campaign for homophobic and transphobic incidents in education to be recorded and figures published;

3. Condemn the forcible repatriation of LGBT asylum seekers and to support campaigns defending their right to stay in the UK;

4. work with other organisations such as Schools Out, LGBT History Month, LMHH to challenge any attempts by the Government to erode LGBT rights or to downplay the importance of challenging homophobia in schools;

5. campaign against group who seek to divide communities.
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‘Our Vision for Education’
Conference notes:

1. The aim of the Tory-led Coalition Government in education is to introduce the market into education provision together, with the privatisation of many aspects of such provision. Alongside this is the virtual closure of local education authorities;

2. If the Government is successful in its aims, then the very fabric of education in England and Wales (Scotland has devolved powers in education) will be radically changed to the detriment of the majority of students for whose benefit the post 1945 system was created;

3. Many aspects of the Tory-led Coalition Government’s proposals have met with opposition from students, lecturers, parents and other trade unions;

Conference believe:

1. We must support all campaigns against the Tories’ privatisation and urge all sections of Black students and the NUS to be actively involved in campaigns;

2. Individual victories, whilst important in rolling back the aims of the Tory-led Coalition Government, will not, of themselves, create an education system that will benefit students in England and Wales;

Conference resolves to:

1. establish a Black Students’ Working Group with representatives from the UK, Wales, Scotland and N. Ireland Black Students’ Committees to draft a document entitled ‘Our Vision for education in the 21st century’;

2. present this report for adoption to the NUS Black Students’ Conference 2013;

3. the report will be the basis of a sustained campaign by the Campaign, in association with like-minded bodies and individuals, aimed at mobilising support among Black student members, among the wider student movement, the Black community and the trade union movement, and among the public, focused on influencing the policies of the present government and those of other political parties leading to the General Election;

4. ensure the Working Party consults Black academics as well as representatives of unions, like the University and College Union (UCU), whose academics support the general aims of our Campaign.
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Defending equality in our education and communities
Conference notes:
1. Current Government policies and initiatives are undermining positive approaches that promote equal opportunities for students and staff;

2. Government’s decision to undermine the specific duties on promoting race equality for schools and other public bodies contained in the Equalities Act which include no requirement to hold formal consultations, to have an Equalities Scheme and for education institutions to only have one equalities objective over a four year period will hurt Black students;

3. despite diminished requirements in the specific duty to promote equality, there remain legal requirements in the general duty to promote equalities;

4. this requires all education leaders and governing bodies to have due regard to equalities in all decisions at the time the decision is taken; that the analysis given should be rigorous; that this duty cannot be delegated; is an ongoing duty and a written record must be kept of the process.

Conference believes:
1. these attacks combined with reductions in the capacity of local authorities and the Commission for Equality and Human Rights to provide advice and support and the increasing poverty caused by Government cuts and failure to create employment represent a serious threat to previous progress towards improving achievement for all and defeating discrimination;

2. such policies are leading to increases in harassment, bullying, hate crime and politically organised discrimination by the far right, which is often directed at ‘protected categories’ under the Equalities Act (e.g. race, disability, gender, religion, sexual orientation).

Conference resolves to:
1. make clear our full support for strong policy and practice in all equality areas;

2. Work with teaching unions to produce a joint good practice guidance on implementing effective equalities policies and practice and to organise a joint campaign involving members to get education leaders and governors to adopt these policies;

3. launch campaign to champion equalities in across education, defend good practice and ensure development of effective equalities policies;

4. Campaign to include printed material for staff, heads and every chair of governors including guidance on good practice in all equalities areas;

5. call a cross-Liberation groups’ meeting to advise and progress the above campaign;

6. Support Black, Disability, LGBT, and Women History Months and promote these areas to all unions.
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Developing the International Work of our Campaign
Conference notes:
1. The NUS Black Students’ Officer often participates in international events that require travelling abroad and developing solidarity work;

2. The outcomes of this work are rarely reported or disseminated in a concrete way as to be helpful to the wider movement.

Conference believes:
1. Students are not cut off from the world in which we live and study; 

2. Black students have often led international peace and justice movements, including South Africa, Egypt, Chile and Bahrain;

3. As Black people our fight for equality is a global struggle - from climate change to ending illegal occupations and oppressive wars that are driven by neo-imperialist pursuits of natural resources;

4. It is right for our Campaign to be at the heart of movements for international justice.

Conference further believes: 

1. as globalisation progresses it becomes increasingly important for our Campaign to internationalise our work;

Conference resolves to: 
1.
Establish priorities and a work plan for our international activities. Among the priorities must be:

· Support for students’ unions working in Black countries in challenging circumstances;

· Helping those unions that want help to build capacity;

· Sharing experiences and learning lessons of common struggles such as those against spending cuts and privatisation;

· Sharing experience of effective union structures, campaigning, representational and organising activities;

· Putting our experience of and policies for education in Britain into an international context;

· Supporting the development of good education and employment practices for young people throughout the world;

· Supporting wider struggles for democracy and equality.

2.
Review the following activities in order to ensure that they help us to meet the priorities above:

· Our programme of attendances at conferences of overseas students’ unions and our acceptance of other kinds of overseas invitations;

· Who we invite to our own conferences and how we ensure that their attendance is used to share experiences and build joint work where appropriate;

· The resources we allocate to international activities and how we make sure that the international implications of and background to all of our work are fully recognised.

Word count: 335

Making FE college students a priority
Conference notes:

(i) A majority of Black students are learners in further education (FE) colleges;

(ii) Central Government is trying to impose four consecutive years of 3% cuts on FE colleges, and this is already leading to increases in staff workload and cuts to students’ provision;

(iii) teachers and students in this successful sector make an essential contribution to developing our skills base and securing our economic future;

(iv) independent research has confirmed that FE colleges face a disproportionate share of the Government’s cuts in education funding;

(v) abolition of EMA has increased the barriers to education for students from the most disadvantaged backgrounds; its replacement with a bursary scheme worth about a third of its value is already having a severe impact on enrolment in some colleges;

(vi) cuts to courses offered by colleges have reduced the options available to young people; enrichment funding has been cut by 75%;
(vii) these cuts in funding will inevitably damage the sector and its students;

Conference believes:

(i) Black FE college students are grossly under-represented in our Campaign;

(ii) employers’ attempts to freeze FE college teachers’ pay, despite commitments is wrong;

(iii) Teachers face worsening conditions of service including increased class sizes and teaching time; job losses; higher workload for the staff who remain;
(iv) this attack on teachers is also an attack on students who will have less access to pastoral support, tutoring and enrichment;

(v) the Government’s academies programme represents a further threat to FE colleges;

(vi) the ideologically-motivated academies are resulting in untested new providers taking students and funding from existing and successful colleges, destabilising them and in some cases threatening their viability;
Conference resolves to:
(i) prioritise protecting the interests of Black FE college students;

(ii) condemn the cuts being imposed on the FE college sector;
(iii) launch a new priority campaign around FE colleges and students; a united campaign on the issues of pay and funding in the FE college sector will attract broader support of students, parents and the public as a whole; 
(iv) campaign to secure restoration of full EMA;

(v) support local action to resist attacks on conditions of service and education; 
(vi) work with other unions to resist the attacks on FE students and teachers.
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