Act against Black student unemployment

Hi sisters and brothers, 

This is Samaira from NUS Black Students' Committee, and Vice President of Manchester Met University Union, sending your weekly Black students' update.

Government cuts hit young Black workers hard

Employment figures out last week have drawn sharp focus on the terrible impact that the Con-Dem Government’s economic policies are having on young and Black people and students in Britain today.
Buried within the figures is the startling revelation that youth unemployment rates for Black people has increased at almost twice the rate as for white 16-24-year-olds since the start of the recession in 2008.
Young Black men are also the worst affected of all, according to a gender breakdown, contained within the data supplied by the Office for National Statistics (ONS). 
Disastrous cuts to education and employment

The reality of systemic cut backs in education funding, careers information, and job creation initiatives is that more than half of young Black men who are available for work in Britain are now unemployed. This drives home the fact that the recession is hitting young Black people disproportionately hard.

To put these figures into some context, unemployment among young Black men has almost doubled in three years, rising from 28.8 per cent in 2008 to 55.9 per cent in 2011.

Unemployment among young Black women, while still higher than any other ethnic group, is lower than the Black male percentage, and stands at 39.1 per cent.

Inadequate leadership fails young Black people

The sad reality is that Black people face entrenched economic, educational and social inequality. This is an absolute scandal! 

And yet, at this time of record youth unemployment and the most savage attack on our education system, the response of the NUS leadership has been muted at best and inept at worse. On the one hand, £15m of access grants and bursaries go under-spent, as drop out rates rise, as the take up of college and university courses slides, and those institutions which provide a valuable service to large sections of Black communities are starved of resources. On the other hand, tools to access employment, encourage enterprise and innovation are starved of resources, and the ONS figures above underline the point that young Black people are bearing the brunt. 
Our Campaign and the NUS must coordinate strong, national leadership to challenge the agenda of austerity and advocate for greater investment in good quality education and training. Supporting simple initiatives such as calling on the government to not reduce the level of funding for 16-18-year-old apprentices is one such example. 
Using the law to defend Black students at work

Under the 1976 Race Relations Act, it is unlawful for a person to discriminate on racial grounds against another person. The Act defines racial grounds as including race, colour, nationality or ethnic or national origins. 

It is not necessary to prove that the other person intended to discriminate against you: you only have to show that you received less favourable treatment as a result of what they did.

To bring a case under the Race Relations Act, you have to show you have been discriminated against in one or more ways that are unlawful under the Act. The Act protects you from racial discrimination in most, but not all, situations. You will therefore have to show that the discrimination you have suffered comes within the areas covered by the Act. 

For information on tackling race discrimination in employment engage the students’ union, become a member of a trade union – many of which have specialist youth groups – or visit: the Equality & Human Rights Commission at: www.equalityhumanrights.com/your-rights/
Taking action

We must show leadership and take action now. There are many things you can undertake within your college, university or union. I have provided some ideas below. Please read, act, and share widely where appropriate:
1. Sign the petition to demand that the government does not reduce the funding level for 16-18-year-old apprentices. Encourage others to sign it too. Visit: https://submissions.epetitions.direct.gov.uk/petitions/28333/signature/new 
2. Ensure you are aware of employment rights for young people. Visit: http://www.direct.gov.uk/en/YoungPeople/Workandcareers/Yourrightsandresponsibilitiesatwork/DG_066272
3. Join a trade union in whichever field you work and access the many benefits of better pay, negotiations for better working conditions, legal support and more. Visit: http://www.direct.gov.uk/en/Employment/TradeUnions/DG_10027544
4. For information on racial discrimination in employment visit the Equality & Human Rights Commission website: www.equalityhumanrights.com/your-rights/race/in-whatsettings-does-racial-discrimination-occur/employment/ 
5. Run a ‘Know Your Rights at Work’ workshop for Black students in your union. I have attached a student rights at work guide to this email. Please read and share it with your student colleagues. 

6. Sign up for the Reach Society Careers Conference, London (11 April, 10am–4pm). To register for a free place email your name and college to: info@reachsociety.com
7. Apply for one of 12 two-week journalism placement for Black students. Visit: http://gs10.globalsuccessor.com/fe/tpl_GuardianNews01.asp?newms=jj&id=87313&aid=13972
8. Apply for the Pearson Diversity Summer Internship Programme in journalism and business. Visit: http://summerinternships.pearson.com/how-to-apply.htm 

9. For opportunities in cultural diplomacy, including research scholarship opportunities, job offers, cultural diplomacy, best practice, and the chance to participate in diplomacy delegation trips visit: www.Opportunities-in-Cultural-​Diplomacy.org
10. If you want to stay in academia, studentships and research degree funding is available at: http://www3.open.ac.uk/employment/jobs-external.asp#catcode6 For advice on the applications process contact Lyn on l.archer@open.ac.uk or 01908 653806 or Bronwen Sharp at b.m.sharp@open.ac.uk or 01908 652092.
For practical tips and information or any other support, please do not hesitate to contact me.

Yours in unity, 


Samaira Anjum
NUS Black Students' Committee &
Vice President at Manchester Met University Union


Email: samaira.anjum@nusbsc.org.uk
Follow me on Twitter: samaira_anjum
Website: http://samairaanjum.weebly.com/
